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1. INTRODUCTION

At LANXESS India Private Limited (hereinafter referred to as Company / LANXESS), we act in
accordance with the principles of responsible care and sustainable development to safeguard
our employees, customers, stockholders, society and environment. In doing so, we ensure
compliance with globally accepted social and ethical standards and values.

As an organization, LANXESS is committed to operate in accordance with the demands of
economics, ecology and society. Consequently, the Company makes decisions based not only on
financial parameters, but also taking into consideration the social and environmental impact
arising out of the actions of the Company. The resultant CSR policy guidelines are also prepared
in line with our Corporate strategy and our commitment to Corporate Responsibility.

LANXESS strongly believes that Corporate Social Responsibility (CSR) is connected with the
principles of sustainability and recognizes that its business activities have wide impact on the
society in which it operates. Therefore, the Company endeavors to make CSR a key business
process for sustainable development, through its integration in the overall business approach.

LANXESS is committed to its stakeholders to conduct its business in an accountable manner that
creates a sustained positive impact on society and also believes that all CSR activities in LANXESS
shall be linked to the core business activity and/or to the available expertise at LANXESS.
We further believe that our Corporate Responsibility lies in embracing core corporate values
through commitment to grow in a socially and environmentally responsible way, while meeting
the interests of all relevant stakeholders.

2. OBJECTIVES OF CSR POLICY

The objectives of this policy are as follows:

a) To demonstrate commitment to the common good through responsible business practices and
placing high value on good corporate governance standards;

b) To actively support the national development initiatives to ensure sustainable change;

c) To set high standards of quality in the delivery of services in the social sector by creating
processes and replicable models;

d) To Engender a sense of empathy and equity among employees of LANXESS to motivate them to
give back to the society.
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3. APPLICABILITY

a) LANXESS CSR policy has been developed pursuant to Section 135 of the Companies Act, 2013
(referred to as “the Act” in this policy) and in accordance with the Companies (Corporate Social
Responsibility Policy) Rules, 2014 (hereinafter referred to as the Rules) notified by the Ministry
of Corporate Affairs, Government of India and amended from time to time.

b) The Policy shall apply to all CSR projects/ programs / activities undertaken in India by the
Company as per Schedule VIl of the Act as amended from time to time and notifications /
circulars issued from time to time by the Ministry of Corporate Affairs and /or any other
competent authority.

c) This policy shall be applicable to LANXESS India Private Limited only.

d) This policy can be amended, altered, modified, cancelled by the Board of Directors of the
Company at its sole discretion.

4. FOCUS AREAS

For purposes of focusing its CSR efforts in a continued and effective manner, the following areas
have been identified:

a) Promotion of education, including special education and employment enhancing vocation skills
especially among children, women, elderly and the differently abled and livelihood
enhancement projects;

b) Protection of national heritage, art and culture including restoration of buildings and sites of
historical importance and works of Art, setting up public libraries, promotion and development
of traditional arts and handicrafts;

c) Ensuring environmental sustainability, ecological balance, protection of flora and fauna, animal
welfare, agroforestry, conservation of natural resources and maintaining quality of soil, air and
water including contribution to the Clean Ganga Fund set-up by the Central Government for
rejuvenation of river Ganga;

d) Eradicating hunger, poverty and malnutrition, promoting healthcare including preventive health
care and sanitation including contribution to the Swach Bharat Kosh set-up by the Central
Government for the promotion of sanitation and making available safe drinking water;

e) Promoting gender equality, empowering women, setting up homes and hostels for women and
orphans, setting up old age homes, day care centers and such other facilities for senior citizens
and measures for reducing inequalities faced by socially and economically backward groups;
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f) Measures for the benefit of armed forces veterans, war widows and their dependents, Central
Armed Police Forces (CAPF) and Central Para Military Forces (CPMF) veterans, and their
dependents including widows;

g) Training to promote rural sports, nationally recognized sports, Paralympic sports and Olympic
sports;
h) Contribution to the Prime Minister’s National Relief Fund or Prime Minister’s Citizen Assistance

and Relief in Emergency Situations Fund (PM CARES Fund) or any other fund set up by the
Central Government for socio-economic development and relief and welfare of the Scheduled
Castes, Scheduled Tribes, other backward classes, minorities and women;

i) Contribution to incubators or research and development projects in the field of science,
technology, engineering and medicine, funded by the Central Government or State Government
or Public Sector Undertaking or any agency of the Central Government or State Government;

i) Contributions to public funded Universities; Indian Institute of Technology (lITs); National
Laboratories and autonomous bodies established under Department of Atomic Energy (DAE);
Department of Biotechnology (DBT); Department of Science and Technology (DST); Department
of Pharmaceuticals; Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and
Homoeopathy (AYUSH); Ministry of Electronics and Information Technology and other bodies,
namely Defense Research and Development Organisation (DRDO); Indian Council of Agricultural
Research (ICAR); Indian Council of Medical Research (ICMR) and Council of Scientific and
Industrial Research (CSIR), engaged in conducting research in science, technology, engineering
and medicine aimed at promoting Sustainable Development Goals (SDGs).

k) Rural Development Projects;

) Slum Area Development;

m) Disaster management, including relief, rehabilitation and reconstruction activities;

n) Any other areas notified by the Ministry of Corporate Affairs (MCA) and / or competent

authority from time to time.
5. CSR PROJECTS / PROGRAMS / ACTIVITIES AND IMPLEMENTATION

The Company’s CSR projects / programs / activities will be identified and implemented in
accordance with this CSR policy.

LANXESS will undertake its CSR activities as projects or programs or activities (either new or
ongoing) in accordance with Section 135 of the Act read with the Rules / notifications / circulars
/ orders issued thereunder from to time. The CSR projects or programs or activities shall be of
such duration as may be recommended by the CSR Committee and approved by the Board from
time to time.
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a)

b)

c)

d)

LANXESS shall undertake the CSR activities either directly or indirectly through implementing
agencies which may or may not be established / formed / incorporated by LANXESS.

LANXESS may collaborate with other Companies for undertaking projects or programs or CSR
activities in such a manner that the CSR Committees of respective Companies are in a position to
report separately on such projects or programs in accordance with the Rules.

LANXESS may engage international organizations, notified by the Central Government as an
international organization for designing, monitoring and evaluation of CSR projects or
programmes in accordance with this CSR policy as well as for the capacity building of their own
personnel for CSR.

LANXESS may build capacities of its own personnel as well as those of its implementing agencies
and the amount spent on such capacity building shall be allowed as CSR expenditure upto the
extent of the limits laid down by the Act and Rules framed thereunder.

CRITERIA FOR SELECTION OF IMPLEMENTING AGENCIES

In case LANXESS decides to undertake CSR activities indirectly through implementing agencies,
such implementing agencies shall be:

a company established under section 8 of the Act, or a registered public trust or a registered
society, registered under section 12A and 80 G of the Income Tax Act, 1961 (43 of 1961),
established by the company, either singly or along with any other company, or

a company established under section 8 of the Act or a registered trust or a registered society,
established by the Central Government or State Government; or

any entity established under an Act of Parliament or a State legislature; or

a company established under section 8 of the Act, or a registered public trust or a registered
society, registered under section 12A and 80G of the Income Tax Act, 1961, and having an
established track record of at least three years in undertaking similar activities.

Provided that if, the Board of LANXESS India Private Limited decides to undertake its CSR
activities through a company established under section 8 of the Act, or a registered public trust
or a registered society, registered under section 12A and 80G of the Income Tax Act, 1961, such
section 8 company or trust or society shall be required to register itself with the Central
Government by filing Form CSR-1. The said Section 8 company or trust or society shall also have
an established track record of three years in undertaking similar programs or projects; and
LANXESS shall specify the projects or programs to be undertaken, the modalities of utilisation of
funds of such projects and programs and the monitoring and reporting mechanism. While
engaging with the implementing agencies, LANXESS shall seek relevant documents, information
and details.

Page 6 of 11

CONFIDENTIAL



Vi.

Corporate Social Responsibility Policy

Valid from: 18t May, 2021

8.

RECOMMENDATION TO THE BOARD

The CSR Committee shall formulate and recommend to the Board, an annual action plan in
pursuance of its CSR policy, which shall include the following, namely:-

the list of CSR projects or programmes that are approved to be undertaken in areas or subjects
specified in Schedule VII of the Act;

the manner of execution of such projects or programmes;

the modalities of utilisation of funds and implementation schedules for the projects or
programmes;

monitoring and reporting mechanism for the projects or programmes; and

details of need and impact assessment, if any, for the projects undertaken by the company:

The Board may alter such plan at any time during the financial year, as per the recommendation of
its CSR Committee, based on the reasonable justification to that effect.

Such projects / programs / activities shall not include:-
the activities undertaken in pursuance of normal course of business of the Company.

any activity undertaken by the Company outside India except for training of Indian sports
personnel representing any State or Union territory at national level or India at international level;

contribution of any amount directly or indirectly to any political party under section 182 of the
Act;

activities benefitting employees of the company as defined in clause (k) of section 2 of the Code on
Wages, 2019 (29 of 2019);

activities supported by the companies on sponsorship basis for deriving marketing benefits for its
products or services;

activities carried out for fulfilment of any other statutory obligations under any law in force in
India;

The ongoing CSR activities of the Company shall be integrated in the proposed CSR programs
mentioned under this policy.

CSR BUDGET

The CSR Committee shall recommend the project wise annual budgeted expenditure to the Board
for its consideration and approval. The Company shall allocate not less than 2% of its average net
profits made during the three immediately preceding financial years, as its annual CSR budget.
The net profit shall be determined in accordance with the applicable provisions of the Act and
Rules made thereunder. Any surplus arising out of the CSR activities shall not form part of the
business profit of a company and shall be ploughed back into the same project or shall be

Page 7 of 11
CONFIDENTIAL



Corporate Social Responsibility Policy Valid from: 18t May, 2021

transferred to the Unspent CSR Account and spent in pursuance of CSR policy and annual action
plan of the company or transfer such surplus amount to a Fund specified in Schedule VII, within a
period of six months of the expiry of the financial year. Where a company spends an amount in
excess of requirement provided under the Act and the Rules, such excess amount may be set off
against the requirement to spend up to immediate succeeding three financial years subject to the
terms and conditions as laid down under the Act and the Rules.

Further, any amount remaining unspent, pursuant to any ongoing project, fulfilling such conditions
as may be prescribed under the Act, undertaken by a company in pursuance of its Corporate Social
Responsibility Policy, shall be transferred by the company within a period of thirty days from the
end of the financial year to a special account to be opened by the company in that behalf for that
financial year in any scheduled bank to be called the Unspent Corporate Social Responsibility
Account, and such amount shall be spent by the company in pursuance of its obligation towards
the Corporate Social Responsibility Policy within a period of three financial years from the date of
such transfer, failing which, the company shall transfer the same to a Fund specified in Schedule
VII, within a period of thirty days from the date of completion of the third financial year.

If the unspent amount does not relate to any ongoing project i.e., in any other case the Company
shall transfer such unspent amount to a Fund specified in Schedule VII, within a period of six
months of the expiry of the financial year.

9. MONITORING AND EVALUATION FRAMEWORK

The CSR Committee will set in place monitoring and evaluation mechanisms so as to ensure that
every CSR project / program / activity has:

a. Clearly defined objectives, targets and time lines.

b. A progress monitoring system, a reporting framework and system in alignment with the applicable
Act and Rules.

The implementing agency shall report to LANXESS CSR Committee in respect of CSR Projects /
Programs / Activities undertaken by it, on a periodic basis and in such manner as may be
determined by the CSR Committee from time to time.
LANXESS CSR Committee shall monitor the implementation of the CSR Projects / Programs
/Activities undertaken by implementing agencies through periodic reviews / reports submitted by
the implementing agencies. The Board at its discretion can take a decision to discontinue the
particular CSR Project / Program / Activity.

10. RESPONSIBILITIES OF THE BOARD OF DIRECTORS
The Board of Directors of LANXESS India Private Limited will be responsible for:

a) Forming a CSR Committee comprising of Directors.
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b) Approving the CSR policy after taking into account the recommendations made by the CSR
Committee.

c) Ensuring that if the Company makes profits, then the Company shall in each financial year spend at
least 2% of the average net profit excluding profits arising from overseas branches and any
dividend received from other companies in India made during the three immediately preceding
financial years.

d) Ensuring that in every financial year the CSR funds disbursed have been utilised for the purposes
and in the manner as approved by it and the Chief Financial Officer shall certify to the effect.

e) In case of ongoing project, the Board shall monitor the implementation of the project with
reference to the approved timelines and year-wise allocation and shall be competent to make
modifications, if any, for smooth implementation of the project within the overall permissible time
period.

f) Ensuring that the administrative overheads shall not exceed five percent of total CSR expenditure
of the Company for the financial year. Tax treatment of CSR spends will be in accordance with the
Income Tax Act, 1961 as may be notified by CBDT from time to time.

Note: Administrative overheads means the expenses incurred by the Company for ‘general
management and administration’ of CSR functions in the Company but shall not include the
expenses directly incurred for the designing, implementation, monitoring, and evaluation of a
particular CSR project or programme.

g) Disclosing the composition of the CSR Committee and CSR Policy and Projects approved by the
Board on the Company’s website and include in the Board’s Report an Annual Report on CSR
outlining the CSR Policy, CSR initiatives undertaken by Company, the amount spent on CSR
activities during the financial year and other information as prescribed.

h) Ensuring annual reporting of CSR spendings to the Ministry of Corporate Affairs, Government of
India, as per the prescribed format.

i) Ensuring that only the activities as included in CSR Policy of the Company are undertaken by the
Company.

11. CSRCOMMITTEE
. Constitution:
The Committee shall be established by Resolution of the Board of Directors of the Company (the

“Board”) and is to be known as the Corporate Social Responsibility (CSR) Committee.

1. Composition of the CSR committee:
a) The CSR Committee shall consist of three or more Directors.
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b) The Board shall appoint a chairman of the CSR Committee (the “Chairman”) and shall decide his or
her period of office.
c) The CSR Committee may invite the chairman, Managing Director and the Company Secretary of

the Company or any other person as they may deem fit to attend meetings of the CSR Committee
when required notwithstanding that they are not members of the CSR Committee.

111, Terms of Reference for the CSR Committee:
a) Quorum

Quorum shall be two members personally present at the meeting. A duly convened meeting of the
CSR Committee at which a quorum is present shall be competent to exercise all or any of the
authorities, powers and discretions vested in or exercisable by the CSR Committee.

b) Voting at Meetings

No one other than the CSR Committee Chairman and its members are entitled to vote at a meeting
of the CSR Committee.

c) Secretary

The Company Secretary shall act as the secretary of the CSR Committee and shall keep a record of
the membership of and the dates of any changes to the membership of the CSR Committee.
Company Secretary shall be responsible to record the minutes of the Meeting.

d) Meetings

Meetings shall be held at such times as the CSR Committee deems appropriate, and in any event
shall be held not less than two times in a financial year.

e) Proceedings

Unless varied by these terms of reference, meetings and proceedings of the CSR Committee will be
governed by the Companies Act, 2013 and rules made thereunder from time to time and
Company’s Articles of Association regulating the meetings and proceedings of Directors.

Meetings of the CSR Committee shall be summoned by the Company Secretary at the request of
the Chairman or any member thereof.

The Secretary shall record the proceedings and resolutions of meetings of the CSR Committee and
shall circulate the minutes of such meetings to all members of the CSR Committee, the chairman
of the Company, the Managing Director of the Company and the Chief Financial Officer and, if the
Chairman so decides, to all members of the Board. In the absence of the CSR Committee Chairman
and/or an appointed deputy, those members present shall elect one of them to chair the meeting.

f) CSR Activities
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g)

h)

CSR Activities shall be Activities as specified in Schedule VII of the Companies Act, 2013 as
amended from time to time read with the rules, notifications, circulars, orders issued thereunder
from time to time.

Authority to investigate

The CSR Committee may be authorised by the Board at the expense of the Company to investigate
any matter within its terms of reference. It is authorized to seek any information that it requires
from any employee in order to perform its duties and all employees are directed to cooperate with
any requests made by the CSR Committee.

The CSR Committee may be authorised by the Board at the expense of the Company to obtain
external professional advice and to secure the attendance of third parties with relevant experience
and expertise at meetings of the CSR Committee if it considers this necessary.

The CSR Committee shall have all authority necessary or implied in order to carry out its duties and
responsibilities. Without limitation to the generality of the foregoing, the Committee shall have
the authority to engage (including authority to approve fees and other retention terms) and
terminate the engagement of any Social Responsibility consulting firm engaged to provide data or
recommendations with respect to Social Responsibility.

The Company shall provide and make available to the Committee, as it may determine, funds for
undertaking CSR activities and to pay compensation to any advisers employed by the Committee.

Processes
In carrying out its responsibilities, the Committee's policies and procedures shall remain flexible in
order to react to changing conditions and circumstances.

These terms of reference may be amended from time to time as required, subject to approval by
the Board of Directors of the Company.
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